CORE POLICY
EQUAL OPPORTUNITIES POLICY

Islington Arts Factory is committed to providing any individual with the facility to express and experience The Arts at a low cost in an environment that is safe, non-judgemental and supportive.

We are opposed to discrimination of any kind, either direct or indirect, on the grounds of race, nationality, ethnic origin, gender, marital status, ability, religion, age, or sexual orientation.
All centre users, employees and volunteers have the right to use our facilities, attend our classes and courses or work in an environment in which their rights and dignity are respected and that is free from discrimination, prejudice and all forms of harassment or bullying 
We will ensure that no aspect of our teaching, exhibiting or performance programmes have any discriminatory element.  It is the responsibility of all Islington Arts Factory board members, employees and volunteers to monitor and enforce this policy at all times.
Factors such as race, nationality, ethnic origin, gender, marital status, ability, religion, age, or sexual orientation will not be taken into account for the purpose of:

Staff

Recruitment, appointment, training, appraisal, promotion, discipline etc.

Volunteers

Application to and acceptance as a volunteer.

Selection for a job or volunteer position should be made solely on merit.

