CORE POLICY
CHILD PROTECTION POLICY

Islington Arts Factory believes that every child regardless of age has at all times and in all situations the inalienable right to feel safe and protected from any practise that result in a child being physically or psychologically damaged.

With this belief in mind we will take the following actions:

1) All new members of staff or volunteers working with children will be required to complete a Personal Profile Form.

2) Job Application/Volunteer forms will make a request for a previous address, where the applicant has lived at their current address for less than one year.

3) The two referees requested on both of the above forms will be contacted and required to provide written references prior to any member of staff/volunteer being employed.  Specific mention will be required of the suitability of the applicant to work with children

4) All prospective applicants will be interviewed, at which time all previous experience of working with children will be noted.

5) All new members of staff/volunteers will carry out a probationary period of one academic term

6) All members of staff working with children will be CRB checked.

It is the responsibility of Islington Arts Factory’s employees, volunteers and Board of Directors to enforce this policy at all times.

